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Why should we care about Portugal? 





Legislation 



Data 



Data 



Four empirical questions 



Incidence of FTC 



Transitions rates from FTC into Open-ended Contracts 

Figure 5: Quarterly Transitions from Fixed-Term Contracts into Open-Ended Contracts
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Incidence of FTC by age 

Figure 4: Incidence of Fixed-Term Contracts
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Conversions to open-ended contracts 



Estimation 



Determinants of the use of fixed-term contracts: 

 beta-binomial regression model (n=12 079 firms) 





Results 



Probability of being hired under a fixed-term contract: probit 

regression model (n=30 963 workers)  





Results 



Determinants of the conversion of fixed-term contracts into 

open-ended contracts: beta-binomial regression model 
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Transitions from a fixed-term contract to an open-ended 

contract: complementary log-log model (n=70 594) 
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